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The percentage of men and women in each hourly pay quartile (2023-2024)
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The portion of employees receiving benus pay in 2024 is
5.34% higher than in 2023. Females receiving bonus pay
has increased by 3.27% and males by 2.05% year on year.
Whilst a higher portion of males within their population
receive bonus pay, in comparison to females, the gap has
reduced by almost 1% since 2023.
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The mean average for males is over 40% higher than the
female bonus average, reftecting the higher proportional
representation of males in the Upper Pay Quartile where
there are roles with higher target bonus amounts.
Furthermore, Sales roles, which also have a higher target
bonus portion of their compensation, were dominated by
males, which has further influenced the average bonus
pay gap. However, the Median average for females is
higher than for males.
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The mean hourly pay is 5.64% higher for males and the
median hourly pay is 5.01% higher for males, correlating
with the lower female representation in the Upper Pay
Quartile. However, there has been a reduction of females in
the Lower Hourly and Lower Middle Hourly Quartiles with
an increase in females in the Upper Middle Hourly Quartile.
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